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111 
This Agreement is made and entered into as of the _ day of , 2014, between the 
Central Valley Central School District ("the Board" or "the District") and the IlionIMohawk 
United Teachers (collectively referred to as the Association). 
PREAMBLE 
The Central Valley Central School District, the Association and the bargaining unit members 
recognize that they have a common responsibility beyond their collective bargaining 
relationship. They wish to confirm their intent to continue to work toward the achievement of 
their common goal of providing quality education to the students of the District. The District, 
the Association, and the bargaining unit members also wish to acknowledge their commitment to 
work cooperatively to achieve this common goal, and to maintain a supportive and rewarding 
work environment. 
ARTICLE I 
RECOGNITION 
Section 1.1 - Recognized Positions. The District having been formed on July 1, 2013, by Order 
ofCentralization issued by the Commissioner of Education, hereby recognizes the Association as 
the sole and exclusive representative for the purpose of collective bargaining in respect to rates 
ofpay, hours of employment, and all other terms and conditions of. emplo)'ment for the 
employees in the following full-time positions: 
• Classroom teachers; 
• Psychologists; 
• Driver education teachers; 
• Library Media Specialists; 
• School social workers; 
• Guidance counselors; 
• Speech therapists and speech pathologists; 
• Occupational therapists; 
• Nurses; 
• Teaching Assistants; and 
• Certified Occupational Therapist Assistants 
Unless otherwise indicated, employees in the above unit will hereinafter be referred to as 
tlteachers", "employees" or "bargaining unit members". 
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Section 1.2 - Continuation. This recognition shall continue unless another employee 
organization is recognized as the exclusive negotiating representative with rights and privileges 
under the Public Employees' Fair Employment Act (New York State Civil Service Law 
Article 14). 
ARTICLE II 
SCOPE OF AGREEMENT 
Board Responsibility for District policy: The Superintendent and the Association recognize 
that the Board of Education (the "Board") unless constrained by law or the provisions of this 
Agreement, is the legally constituted body responsible for the determination of policies covering 
all aspects of the Central Valley Central School District. 
This Agreement sets forth the entire understanding and agreement of the parties and may not be 
modified in any respect except in writing subscribed to by the parties. Nothing in the Agreement 
shall be construed as requiring either party hereto to do or refrain from doing anything not 
explicitly and expressly set forth in this Agreement; nor shall either party be deemed to have 
agreed or promised to do or refrain from doing anything unless this Agreement explicitly and 
expressly sets forth such agreement or promise. 
If any provision of this Agreement or any application of the Agreement to any bargaining unit 
member or group of bargaining unit members shall be found contrary to law by a court of 
competent jurisdiction, then such provision or application shall be deemed not valid and 
subsisting except to the extent permitted by law, but all other provisions or applications shall 
continue in full force and effect. 
Upon ratification by the Association and approval by the Board, copies of the final signed 
Agreement shall be distributed as soon as reasonably possible and upon such cost-sharing 
arrangements as agreed by the parties. 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
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ARTICLE III
 
NO STRIKE PROVISION
 
No member of this bargaining unit or representative of the unit shall engage in a strike, or work 
slowdown, and no member of this bargaining unit or representative of the unit shall cause, 
instigate, encourage or condone a strike or work slowdown. 
ARTICLE IV 
MANAGEMENT RIGHTS 
Section 4.1 - District Authority 
The Association recognizes that all of the functions, rights, powers, responsibilities and authority 
of the Board with regard to the operation of its work and educational services and the direction 
of its work force which the District has not specifically modified by this Agreement are, and 
shall remain, exclusively those of the Board. The District shall administer these management 
rights in a manner consistent with applicable law and related regulations which may impact the 
matters addressed herein. 
Section 4.2 - Past Practice 
lJpon commencement of this Agreement, there are no recognized established past practices 
binding upon the District. Practices which may be mutually developed and knowingly agreed 
upon during the term of this Agreement (so as to be characterized as a past practice in the future) 
shall in no way bar the Association from asserting their existence in any claim or grievance. 
However, the District's failure to exercise any right, prerogative or function hereby reserved to 
under this Agreement shall not be considered a waiver of the District's right to exercise such 
right, prerogative or function in the future. 
ARTICLE V 
ASSOCIATION RIGHTS 
Section 5.1 - Association Meetings 
The Association shall be permitted to meet within the schools, so long as the meeting does not 
interfere with the regular instructional program. Meetings with bargaining unit members may be 
held before or after school hours, at a place to be assigned by the Superintendent or Building 
Principal. 
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Section 5.2 - Communication 
The use of teacher mailboxes and District e-mail will be permitted for professional uses in 
accordance with the District's Acceptable Use Policy and it is understood that there is no 
expectation ofprivacy while utilizing District e-mail. Communications which are adverse to the 
District's mission shall not be allowed. 
Association members will be permitted exclusive use of designated bulletin board areas and 
duplication facilities upon the approval of the Building Principal or the Superintendent with 
respect to content of the same. 
Section 5.3 - Release Time for Association Matters. 
The District shall provide release time for Association related business, cumulative to ten (10) 
days annually, for the following activities, without deduction of sick or personal leave, upon the 
Association assuming the full cost of a substitute for each day or portion thereof utilized: 
• Attendance by delegates at the NYSTRS annual Retirement meetings. 
• Attendance by delegates and/or alternates at the annual convention of the New York State 
United Teachers Local President's Conference and Representative Assembly. 
• Other Association related matters as approved in advance by the Superintendent. 
The Association President will have no duties assigned other than hislher normal teaching load, 
except homeroom, if any. If traveling between buildings during non-teaching time on 
Association business, the Association President shall provide advance notice to his or her 
Building Principal's office. 
The President of the Association or his or her designee shall receive notice of any changes in the 
date of all regularly scheduled Board meetings and access to all minutes of such meetings, once 
approved. 
The District shall grant the Association a mutually agreed upon block of time during the opening 
of school for orientation ofnew bargaining unit members. 
The District shall grant up to three (3) additional days to the Association President without loss 
ofpay, based upon demonstration of need to the Superintendent. 
Vice Presidents and building representatives will meet with their respective Building Principal 
once a month. 
Section 5.4 -- Negotiation of Future Agreements: 
A. It is contemplated that all provisions and obligations of this Agreement shall remain in 
effect throughout its term unless altered by mutual agreement, in writing, between the parties. 
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B. Negotiations for a successor agreement may be initiated by either party and such
 
negotiations will nonnally commence on or about February 1st of the year of expiration of said
 
current agreement.
 
Section 5.5 - Consultation with the Superintendent 
The Superintendent and the Association President with officers or members of the Association 
shall meet once per month between September 1 and June 30 to consult on matters of school 
operation and on questions relating to the implementation of any agreement between the 
Superintendent and the Association. 
The first meeting shall take place within one (1) month of the ratification of this Agreement by 
both parties. 
The tentative dates for these meetings for the year will be established at the first meeting for the 
remainder of the school year (September 1 - June 30). Meetings are subject to change by mutual 
agreement. 
The agenda for each meeting will be jointly discussed in advance by the Association President 
and/or hislher designee, and the Superintendent of Schools and hislher designee. 
New items may be added to the agenda by either party at any time. 
A topic of the monthly meetings may include the implementation and evaluation of conference 
days. 
ARTICLE VI 
ASSOCIATION MEMBERSHIP/AGENCY FEE 
Section 6.1 - Association Membership 
The District and the Association agree not to discriminate against any employee due to his or her 
membership in or activities on behalf of the Association or his or her decision to refrain from 
same. An employee who chooses to become a member of the Association shall sign an 
authorization card for dues deduction and submit it to the Association. Thereafter, the 
Association will forward the authorization to the District and the District will deduct and remit 
the dues, initiation fees, and/or assessments in accordance with 6.3 below. 
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Section 6.2 - Agency Fee 
A bargaining unit member who does not become a member of the Association by signing a 
membership card and an authorization card for dues deduction within thirty (30) calendar days of 
initial employment, or an employee who does not remain a member of the Association in good 
standing, shall be required to pay a service fee (agency shop fee) to the Association in an amount 
equivalent to the membership dues and initiation fees levied by the Association. Upon 
notification by the Association, the District will deduct and remit the service fee in accordance 
with 6.3 below. 
Section 6.3 - DueslFees 
The District will deduct membership dues or agency fees, as the case may be, from the pay of 
each employee at the end of each pay period and remit the sum to the Association at the end of 
each pay period. The Association shall notify the District of the amount to be deducted. 
Deductions shall begin with the first paycheck in October and end with the final regular 
paycheck in June. 
The first and the final transmittal shall be accompanied by a listing of the employees for whom 
deductions have been made and the amount deducted for each. If deductions have been made for 
only a portion of the deduction period, the listing should show the date of commencement of 
such deductions. It is understood that any member of the unit who joins the Association may 
have dues deducted at any time during the school year by giving the District two (2) weeks prior 
notice. 
An employee may withdraw hislher authorization at any time by written notice received by the 
Payroll Supervisor at least two (2) weeks prior to the effective pay period. 
The District will honor requests for deductions to tax-sheltered annuities and/or Section 125 
FLEX Plan deductions. 
Payroll deductions for direct deposit will be provided for by the District for all members of the 
bargaining unit. 
The District will provide payroll deduction for unit members who participate in the NYSUT 
Benefit Trust and/or VOTE/COPE. 
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ARTICLE VII
 
NONDISCRIMINATION
 
Section 7.1 - Policy of Nondiscrimination 
The parties to this Agreement agree to adhere to a policy of nondiscrimination by either party as 
required by applicable law based on an individual's race, color, religion, sex, national origin, 
age, disability, veteran's status, sexual orientation, or membership in any other classification 
protected from discrimination by the laws of the State ofNew York regarding employment, 
referral for employment, employment advancement, working conditions or rates ofpay. 
Section 7.2 - Complaints of Harassment, etc. 
In the event any bargaining unit employee has a complaint concerning alleged sexual or other 
form of harassment by another employee or supervisor, that complaint must first be processed in 
accordance with the Board of Education Policy and Administrative Regulation prohibiting such 
harassment. 
Section 7.3 - Gender References 
The use of the male gender in certain clauses of this contract is done for convenience purposes 
and does not imply any preference to male or female employees. 
ARTICLE VIII 
VACANICES, VOLUNTARY TRANSFERS AND ASSIGNMENTS 
Section 8.1 - Postings and Filling Positions 
A. As a guiding principle for the administration of this Article, the parties acknowledge that 
the Board of Education!Administration retains the exclusive discretion to prescribe qualifications 
and special qualifications for the position, in addition to certification for positions to be filled. In 
doing so, the District agrees that if any such additional qualification(s) beyond certification are 
determined as necessary, it shall specify such additional qualifications in the posting for the 
position. 
B. Notification of any vacancy in any position cover within the bargaining unit covered by 
this Agreement, once determined by the District, will be given to the Association President and 
posted in accordance with District policy. Unit employees interested in positions that are 
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available are encouraged to file, in writing, to the Superintendent within five (5) workdays after 
the opening is posted. 
c. In the event that the qualifications of bargaining unit applicants are determined by the 
Superintendent to be substantially equivalent to the qualifications of an outside applicant, 
preference will be given to the bargaining unit applicant. 
D. Bargaining unit members who have applied for a vacancy will be notified in writing as to 
the disposition of their application as soon as a final determination has been rendered. 
E. In cases where the posting occurs during the summer vacation period, notification of all 
openings, as defined above, shall be mailed to the President of the Association no later than 
fifteen (15) calendar days before applications are closed unless there are not enough days left 
before school reopens for the Board to timely receive the resignation of the teacher who is 
leaving, in which case, posting will be done in the most expeditious manner. 
F. When the vacancy involves a grade or subject level change, the matter shall not be 
grievable unless a bargaining unit member has a current request on file in the Superintendent's 
office for a position, which becomes vacant. 
Section 8.2 - Voluntary Transfers 
A. Applications by bargaining unit members for voluntary transfers to a different building, 
class or grade level assignment shall be made in writing to the Superintendent! building 
principal. The request must specify the desired assignment, the reason for the request, and must 
be made no later than May 31 for the following school year. 
B. Applicants will be notified in writing as to the disposition of their application as soon as a 
final detennination has been made, or no later than July 15 for those voluntary transfers 
approved to be effective at the beginning of the new school year. 
C. Such requests will not automatically carryover from year to year. A bargaining unit 
member must resubmit his or her request. 
D. Voluntary transfers will be made consistent with the needs of the District as determined 
by the Superintendent and the choice among personnel capable or fulfilling the particular needs. 
The seniority of the teachers involved in such process shall be considered but shall not control 
the determination. 
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Section 8.3 -- Assignments and Qualifications. 
In accordance with State Law and the Regulations of the Commissioner of Education, all 
professional (instructional) staff members employed, reassigned or promoted by the Board, shall 
hold a valid New York State certificate where such certificate exits. 
Each teacher will be notified, in writing, by April 30 of the curr~nt school year, of his or her 
tentative te~ching assignment for the coming school year. This will include grade level subjects, 
and the number of classes. Each new member of the teaching staff will be notified of his 
tentative teaching assignment when he or she receives his or her salary notice. If any change is 
made in an assignment, the teacher will be notified in writing as soon as possible. 
Teachers will be assigned to work within their certification areas, whenever possible. 
Section 8.4 - Reassignments 
For bargaining unit members who will be reassigned to a different building, subject area, or 
grade assignment for the upcoming school year, the District will make reasonable efforts to 
notify the bargaining unit member and consultation with them prior to April 30. The bargaining 
unit member will be permitted to make changes to hislher requisitions. In the event that the 
District cannot notify the bargaining unit member before April 30, the District will offer the 
bargaining unit member the opportunity to discuss the reassignment including reasonable 
accommodations to effectuate it. 
ARTICLE IX 
FAIR DISMISSAL AND,RESIGNATION 
Section 9.1- Termination 
No bargaining unit member shall be terminated solely on the basis of a single, fonnal classroom 
observation unless such observation revealed significant misconduct or neglect ofduty. 
Section 9.2 - Resignation from Employment 
A bargaining unit member may leave the employ of the District on written notice ofhis or her 
resignation submitted to the Superintendent/Clerk of the Board of Education no less than thirty 
(30) days prior to the effective date of said resignation. 
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Section 9.3 - Probationary Employees 
Notice oftennination to a probationary employee or notice of denial of tenure at the conclusion 
of a probationary appointment shall occur in accordance with Section 3031 of the New York 
State Education Law and the employee shall have the rights and privileges afforded under that 
provision. 
The Superintendent will notify each probationary teacher in writing by May 1 as to hislher status 
for the following year, based upon the infonnation available at that time. 
Section 9.4 - Tenured Employees 
In the event ofproposed discipline or discharge, tenured employees shall be afforded the rights 
set forth in New York State Education Law Section 3020-a. 
Section 9.5- Applicability of Civil Service Law Section 75 Rights to Certain Members 
A bargaining unit member who is in the classified service who would otherwise have rights 
pursuant to Civil Service Law Section 75 shall be entitled to binding arbitration as the exclusive 
means to challenge disciplinary action on the basis ofwhether the District had sufficient cause to 
impose discipline. The Association hereby agrees that the procedures provided in this Article 
shall satisfy the requirements of due process and shall be used in lieu of Section 75 of the New 
York State Civil Service Law. 
Section 9.6 -Other Contract Protections 
Subject to the limitations contained in subsections 9.1, 9.3,9.4 and 9.5 above and the rights 
retained by the District in this Agreement, no bargaining unit member will otherwise be reduced 
in rank or deprived of any professional advantage without just cause. 
ARTICLE X 
PROCEDURES FOR REDUCTION IN STAFF 
Section 10.1 - Notice of Abolition 
The affected bargaining unit member(s) and the Union President will be notified by June 1 of a 
possible abolition of bargaining unit positions unless circumstances beyond the reasonable 
control of the District necessitate a later notice. 
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Section 10.2 - Preferred Eligibility List 
Any teacher subject to termination as a result of the abolition ofhis or her position shall be 
placed on a Preferred Eligibility List in accordance with applicable provisions ofthe New York 
State Education Law and Commissioner's Regulations (Part 30). Appointments to future 
vacancies from the Preferred Eligibility List shall be made in accordance with applicable 
provisions of the New York State Education Law and Commissioner's Regulations (Part 30). 
Section 10.3 - Openings for Long-Term Substitutes; Daily Substitutes 
For situations requiring the hiring oflong-tenn substitutes, the District agrees to give first 
consideration to those teachers who have been laid off in accordance with this Article and who 
are qualified to fill that particular position. For purposes of this section, long-term substitute 
position shall mean one which is anticipated to be of five month's duration or longer. Such 
employees who are retained for five months or longer as regular long-term substitutes shall 
receive sick and personal days at a prorated amount, as well as health insurance if eligible, at the 
same contribution rate as other members.. 
Teachers who are laid off in accordance with this Article and who properly apply for daily 
substitute work according to their area of certification, as defined in the Education Law, shall be 
given first consideration for, but not guaranteed, appointment for daily substitute work.. 
Section 10.4 Continuing Insurance Eligibility. 
Teachers who are laid off by the District are eligible to continue in the group health and dental 
program at their own expense. Such eligibility shall continue for the period of time provided 
under the Federal C.O.B ..R.A.. This provision shall not apply to anyone who is dismissed or who 
voluntarily leaves the employ of the District or otherwise does not qualify as eligible under 
C.O.B ..R.A. 
ARTICLE XI 
GRIEVANCE PROCEDURE 
Section 11.1 - Applicability 
Purpose 
It is the policy of the Board and the Association that all grievances be resolved informally or at 
the earliest possible state of this grievance procedure. Informal settlements confirmed by 
Memorandum of Understandings at any stage shall bind the immediate parties to the settlement 
but, unless otherwise indicated, shall not be precedents in a later grievance proceeding. 
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Definitions 
a. A "grievance" is any alleged violation of a specific term(s) of this Agreement. 
b. A "bargaining unit member" is any person in the unit covered by this Agreement. 
c. An "aggrieved party" is the Association, the bargaining unit member or groups of 
bargaining unit members who submit a grievance or on whose behalf it is submitted 
by the Association. 
d. "Days" as referenced herein shall mean calendar days. 
Section 11.2 - Procedure 
Submission of Grievances 
a.	 Before submission of a written grievance the aggrieved party must attempt to resolve 
it informally. 
b.	 Each grievance shall be submitted in writing on a fonn approved by the Board and 
the Association and shall identify the aggrieved party, the provision of this 
agreement involved in the grievance, the time, when and where the alleged events or 
conditions constituting the grievance existed and, if known, the identity of the 
persons responsible for causing such events or conditions and a general statement of 
the grievance and redress sought by the aggrieved party. 
c.	 A grievance shall be deemed waived unless it is submitted within twenty (20) days 
after the aggrieved party knew or should have known of the events or conditions on 
which it is based. Days when outside of school year will be regularly weekly work 
days (Monday- Friday). Grievances which arise after the close of the school year 
shall be filed by September 15th of the following school year. 
dO.	 The Association may submit any grievance. If it is limited in effect to one school, 
the grievance shall be submitted to the Building Principal. OthelWise, it shall be 
submitted directly to the Superintendent of Schools pursuant to Stage 2 below. 
A. Stage 1 - Building Principal 
Any bargaining unit member, or a Union representative on their behalf, shall submit the written 
grievance to the Building Principal within twenty (20) days after the aggrieved party knew or 
should have known of the events or conditions on which it is based. The written grievance must 
specify the specific contract provision alleged to have been violated, including the way in which 
the Union or grievant believes this Agreement has been violated. The Building Principal shall, 
upon request, confer with the bargaining unit nlember or Union representative with respect to the 
grievance. The Building Principal shall render a written determination within seven (7) calendar 
days after receipt of the written grievance. 
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B. Stage 2 - Superintendent 
If the grievance is not satisfactorily resolved after the Building Principal's written response at 
Stage 1, the bargaining unit member, or a Union representative on their behalf shall submit the 
grievance in writing to the Superintendent within seven (7) days after the Building Principal's 
written decision is rendered. The written grievance must specify the specific contract provision 
alleged to have been violated, including the way in which the Union or grievant believes this 
Agreement has been violated. The Superintendent or hislher designated representative shall, 
upon request, confer with the bargaining unit member or the Union representative with respect to 
the grievance. The Superintendent shall render a written detennination within fourteen (14) days 
after receipt of the written grievance. 
c. Stage 3 - Appeal to Board of Education 
If the grievance is not satisfactorily resolved after the Superintendent's written response at 
Stage 2, the Association, in its exclusive discretion, may submit the grievance in writing to the 
Board ofEducation within seven (7) days after the' Superintendent's written decision is rendered. 
The written grievance must specify the specific contract provision alleged to have been violated, 
including the way in which the Union or grievant believes this Agreement has been violated as 
well as providing the prior documentation of the earlier stages of the grievance. The Board of 
Education (or a Committee of Board Members selected by the Board) shall review the matter as 
soon as practical but not later than thirty (30) days after its submission and render a written 
determination. The Board may, in its discretion, review the written grievance record only, or 
may request additional statements and further evidence or advocacy from the parties. 
D. Stage 4 - Arbitration 
If it disagrees with the detennination of the Board at Stage 3 above, the Association may, within 
fifteen (15) calendar days after the date the Board ofEducation's determination is rendered, refer 
the grievance to arbitration by filing a demand with the American Arbitration Association. 
Thereafter, the parties shall utilize the procedures of the American Arbitration Association for 
resolution of labor disputes for the selection of an arbitrator and the scheduling of a hearing date. 
The arbitrator's decision will be in writing and will set forth his or her findings, reasoning, and 
conclusions on the issue(s) submitted. The arbitrator shall have no authority to make any 
decision which requires the commission of any act prohibited by law or which violates the terms 
of this Agreement. The arbitrator shall have no power to alter, add to, or detract from the 
provisions of this Agreement. 
The costs of the American Arbitration Association and the arbitrator shall be borne equally by 
the District and the Association. 
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The election to submit a grievance to arbitration shall automatically be a waiver of all other 
remedies or forums which otherwise could be available to the Association. 
Similarly, in the event any employee who is the subject of the grievance elects to file a charge, 
complaint or other allegation with any governmental agency or commission also having 
jurisdiction over the offense complained of, such action shall constitute an election of forum and 
the grievance shall be deemed to be withdrawn as to that employee. 
If the arbitration hearing is scheduled during school hours, the Association will be granted 
release time for a reasonable number of witnesses to attend the arbitration. 
ARTICLE XII 
INSURANCE 
A. The Health Insurance Plan provided by the District to eligible bargaining unit employees 
shall be that offered through the Herkimer County BOCES Health Insurance Consortium. 
B. Bargaining unit employees choosing individual coverage will contribute ten percent 
(10%) of the cost to the District for such health insurance coverage Bargaining unit employees 
choosing dependent coverage will contribute ten percent (10%) of the cost to the District for 
such health insurance coverage. 
For the purposes of payroll deduction for employee health insurance premiums and coverage, the 
health insurance year shall be September 1 through August 31, except as provided by separate 
MOA for Teaching Assistants. 
In the event that a successor Agreement is not reached at the expiration of this Agreement, the 
health insurance contribution to the premium cost made by members shall be frozen at the 
current dollar amount. 
c. The major medical deductible for individual coverage will be one hundred dollars 
($100.00). The deductible for dependent coverage will be two hundred twenty-five dollars 
($225.00). 
D. The District will continue to provide dental insurance with a twenty-five dollar ($25.00) 
deductible through the CIGNA insurance which shall be subject to change if coverage is equal to 
or better than the plan currently in effect. 
E. Prescription Drugs: The employee co-pay will be $5.00 for generic drugs, $15.00 for 
brand name drugs and $30.00 for preferred/specialty drugs. The employee co-pay for mail 
ordered prescriptions will be $10.00 for generic drugs, $30.00 for brand name drugs and $60 on 
preferred/specialty drugs. 
14 
F. Life, Accidental and Dismembennent Insurance coverage will be afforded with a death
 
benefit often thousand dollars ($10,000).
 
G. Any inactive bargaining unit member who has used all available sick and personal leave 
and is still employed by the District and who is not eligible for the sick bank, shall have the right 
to elect to continue hislher coverage in the District's insurance plan for the normal COBRA 
eligibility period during his or her absence. Such employee shall be responsible for 100% of the 
costs as per COBRA. The District will resume its contributions to the premiums upon the 
employee's return to active duty. 
H. The parties agree to establish a joint insurance oversight committee. The committee shall 
consist of the Superintendent, Business Manager, and a nlember of the Board ofEducation, the 
President of the Association and two unit members appointed by him. 
The purpose of the committee shall be to study and make recommendations to the parties with 
respect to changes/improvements, cost containment, service, coverage, carrier, including the 
decision to remain in the Herkimer County BOCES Health Insurance Consortium Plan, or any 
other aspect of the insurance benefits provided in this agreement. 
The committee is empowered to work cooperatively with other bargaining units in the District if 
such becomes necessary to implement agreed upon changes. 
Recommendations of the committee may be adopted at any time during the term of this 
collective bargaining agreement by mutual agreement in accordance with the provisions ofthis 
Agreement. 
If, at any time during tile tenn of this Agreement, July 1,2014 - June 30, 2017, a so~called 
excise tax or penalty (presently referred to as a "Cadillac tax") may be imposed directly or 
indirectly upon the District for the coverages and/or costs of the Health Insurance Plan, the 
parties agree to convene a Health Insurance Committee meeting as defined in this Article for 
purpose ofaddressing and avoiding the proposed additional tax. 
I. The District shall continue the IRS 125 Flex Spending Plan. The plan will cover 
premium contribution, medical expenses not covered by insurance, dependent care, and all other 
non-taxable expenses as allowed by federal law. If a Flexible Benefit card is made available, 
the cost and responsibility is between the bargaining unit member and the provider company. 
J. Health Insurance Coverage Buy-Out Option 
1. If any eligible full-time bargaining unit employee elects to sign a waiver of health 
insurance coverage, or portion thereof, the District will pay to the employee $1,500 annually for 
individual coverage for the waiver of individual coverage and $4,400 for the waiver of 
dependent coverage. The payment will be made annually, on the last payday in June. Any 
employee wishing to elect no insurance must submit proof of alternative insurance at the time 'of 
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such election and must sign a waiver absolving the District from liability for uninsured medical 
costs. 
2. The waiver may be withdrawn upon written notice to the Business Office, and at 
the time of reinstatement by the plan carrier, monies paid to any individual under subsection 1 
above will be adjusted pro rata. The time of reinstatement to such insurance coverage is subject 
to the rules of the health insurance plan. The insurance plan will be asked to allow individual to 
re-enter the plan without restrictions or preexisting conditions. Should the insurance plan refuse 
to do so, the form utilized for unit members to elect not to participate in the health insurance plan 
shall contain the following in bold face type: IT IS MY UNDERSTANDING THAT MY 
RETURN TO THE PLAN MAYBE RESTRICTED BY THE PLAN'S RULES WITH 
RESPECT TO ELIGIBILITY AND PRE-EXISTING CONDITIONS. 
3. For those employees who have a change in family circumstances in accordance 
with applicable insurance industry standards, after October 1 of any year, midyear elections will 
be honored and the savings prorated from the election date. An effective midyear election under 
these circwnstances must be received at least five (5) days prior to the fITst day of the month in 
which the change shall be effective. 
4. For those bargaining unit employees (a) leaving employment midyear, or (b) re­
enrolling in health insurance, or (c) experiencing a change in plan eligibility during the year, any 
buy-out compensation amounts will be prorated. 
5. Part-time bargaining unit employees who are eligible for health insurance 
coverage with full or partial payment made by the District, may elect to opt out at a prorated 
amount according to the percentage of the time they work. 
6. The District shall reimburse teaching assistants who have not been afforded 
coverage under the District's health insurance plan for the cost of an annual physical exam, 
including a mammogram, by a New York State Licensed Physician to a maximum of two 
hundred fifty dollars ($250) per school year. Should the teaching assistant have health insurance 
provided by a spouse or significant other, he or she must submit to the insurance plan before 
being entitled to reimbursement of uncovered expenses inclusive of any co-pays. Request for 
reimbursement must be submitted by a voucher. 
K. Retirement Health Insurance. All bargaining unit members who retire during the term of 
this Agreement (July 1 2014-June 30, 2017) who elect to continue their coverage in the District's 
health insurance plan shall be governed by the following contribution rates: 
Individual Coverage: District pay 75% - Retiree pays 25% 
Dependent Coverage: District pays 60% - Retiree pays 40% 
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Bargaining unit members who retire under this Agreement and receive retiree health insurance 
coverage will receive Medicare Part B reimbursements when applicable from the District at the 
individual rate only. 
The District will make available to the Association, upon its request, a copy of the total costs 
under this section for retired employees. 
ARTICLE XIII 
TEACHER PROTECTION and RIGHTS 
Section 13.1 - Investigatory Meetings 
When a bargaining unit member is required to attend a meeting referring to his or her actions or 
omissions and which the member feels that disciplinary action against him or her may result, the 
member is entitled to the opportunity to have Association representation during the meeting. If 
the member elects to initially participate in the meeting without Association representation, the 
member may adjourn the meeting for a reasonable period until his or her Association 
representative is available, if the meeting may result in disciplinary action. Association 
representation will be provided without interfering with the Association representative's 
responsibilities to students unless such accommodation would result in undue delay of the 
investigation of the underlying events. 
Section 13.2 - Reporting of Assault 
Bargaining unit members will immediately report all cases of physical assault suffered by them 
in connection with their employment to their principal or immediate supervisor, in writing. 
This report will be forwarded to the Superintendent who will comply with any reasonable request 
(subject to the confidentiality requirements under FERPA, etc.) from the member for information 
in the Superintendent's possession relating to the incident or the persons involved. Similarly, the 
member will comply with any reasonable request from the Superintendent for information in his 
or her possession relating to the incident or the persons involved. 
Section 13.3 - Indemnification and Reporting of Claims 
The Board of Education shall defend and indemnify bargaining unit members in accordance with 
the conditions ofNew York State Education Law Section 3811, subject to the following: The 
member must notify the Superintendent of any accident or claims against tl1em, which might be 
covered by this Section, within ten (10) calendar days after the accident or event occurs, or the 
bargaining unit member is aware of the claim. In addition, the member shall not be entitled to 
the protection of this Section unless within ten (10) calendar days of the time he or she is served 
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with a summons, complaint, process, notice, demand or pleading, he or she shall deliver the 
original or a copy thereof to the Superintendent. 
Section 13.4 - Reporting of Students 
The parties acknowledge that student behavior is a joint teacher and administration 
responsibility. Ifa student in a classroom is a threat to the safe learning environment of the 
school, the teacher shall notify the building administration. 
Students may be subject to discipline, suspension or exclusion under Education Law, Section 
3214. 
Section 13.5 - Personnel Files 
No material of a derogatory nature shall be placed in the bargaining unit member's personnel file 
unless he or she has had an opportunity to review the materials. The bargaining unit member 
shall acknowledge that he/she has had the opportunity to review the material by affixing hislher 
signature to the copy filed with the express understanding that such signature in no way indicates 
agreement with the contents thereof, and that such signature may not be withheld. The 
bargaining unit member shall also have the right to submit a written response to such material 
and hislher response shall be reviewed by the Superintendent and attached to the file copy. 
Section 13.6 - Attendance of Bargaining Unit Members' Children 
Children ofbargaining unit members who do not reside in the District may attend the schools of 
the District in accordance with Board/District Policy 7002. 
ARTICLE XIV 
PERSONAL INJURY; LOSS or DAMAGE to PERSONAL PROPERTY 
Section 14.1 - Workers' Compensation. 
Whenever a bargaining unit member is caused to be absent from hislher employment and unable 
to perform hislher duties as a result of personal injury caused by an accident or an assault 
occurring in the course ofhislher employment and further, receives Workers' Compensation 
benefit payments for such absence, he/she will be paid the difference between such weekly 
benefits and hislher maximum dollar amount for a period ofup to one (1) year, with any 
extension based on continuing disability, for up to an additional year, to be at the discretion of 
the Superintendent. 
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Section 14.2 - Reimbursement for Certain Losses or Damage to Personal Property 
The District shall, when proper documentation of cost is presented, reimburse bargaining unit 
members for reasonable and customary costs for replacing or repairing dentures, contact lenses, 
hearing aids, eyeglasses, or other similar prosthetic devices not covered by Workers' 
Compensation, which are damaged, destroyed, or lost as a result of an injury proven to have been 
sustained during the discharge of the employee's duties within the scope of employment, 
including extracurricular duties. The District will reimburse such employees for the reasonable 
cost of any clothing or other personal property proven to have been damaged or destroyed as a 
result of an assault suffered by the employee while an employee was acting in the discharge of 
his or her duties within the scope of his or her employment, to a maximum of $250 in anyone 
instance. 
ARTICLE XV 
WORK DAY/wORK YEAR 
Section 15.1- Work Day 
The standard work day will not exceed seven and one-half (7.5) hours, inclusive of lunch. 
Teachers must notify the main office personnel when not in their buildings or at scheduled 
meetings. 
•	 High school teachers shall receive 5 instructional periods, 2 preparation periods, 1 duty 
period and a duty-free lunch period each day. If a high school teacher has 6 instructional 
periods, he or she shall not have a duty period. 
•	 Middle school teachers shall receive 6 instructional periods, 2 preparation periods and a 
duty-free lunch period each day. If a middle school teacher has 5 instructional periods, 
he or she shall also have a duty period. 
•	 Elementary school teachers shall receive 2 preparation periods and a 30-minute duty-free 
lunch period each day to be taken during the student lunch periods. The preparation 
periods will consist of a 35-minute grade level common preparation period and a 45­
minute preparation period each day to occur after students are released. 
•	 Nurses and teaching assistants shall be considered salaried employees and their workday 
shall be seven and one-half (7.5) hours inclusive of a 30-minute duty-free lunch. 
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The calling of full faculty meetings within a building shall be left to the discretion of the 
Building Principal and will occur within the confines of the school day. For elementary teachers, 
such meetings will generally be scheduled during the preparation period at the end of the day. 
Except in unusual situations, grade level and/or departmental meetings will be limited to one (1) 
per month. Additional staff meetings dealing with such matters as curriculum, etc., will be 
scheduled, as they are needed. 
Bargaining unit members will be compensated for travel by personal vehicle when such traveling 
is required in the performance of their duties, traveling between buildings or on approved trips 
upon monthly submission of claim forms. The rate shall be the maximum non-taxable mileage 
rate allowed by the I.R.S. 
Section 15.2 - Work Year 
The District shall schedule a I8S-day staff calendar (including Superintendent's conference days 
and emergency days). The Superintendent shall consult with the Association President prior to 
the adoption of the annual school calendar. In the event that there are unused emergency days 
existing near the end of the school year, the superintendent agrees to allow one (1) such unused 
emergency day as release time. Use of any additional unused emergency days for release time 
shall be at the exclusive discretion of the Superintendent. 
ARTICLE XVI 
PERFORMANCE REVIEW and EVALUATION OF OTHERS 
To the extent applicable, evaluations of performance of bargaining unit members as well as other 
items governed by APPR in New York State, shall be in accordance with the Memorandum of 
Agreement between the parties. 
Professional staff members of the Unit who are assisted on a routine basis by other non-unit 
employees may be required to be involved to provide input in the evaluation process for such 
other employees but will not be required to submit fonnal written evaluations. If teachers are 
required to participate, such participation must be in good faith. 
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ARTICLE XVII 
LEAVES OF ABSENCE 
Section 17.1 - Sick Leave 
Each bargaining unit employee shall be allowed twelve (12) sick days each school year, with 
pay, which may be used for the following purposes: 
•	 Personal sickness or injury; 
•	 Child-bearing leave for the period of disability associated with birth of a child; 
•	 Sickness in the immediate family. For purposes of this Section, "immediate family" shall 
include: parents or persons taking the place ofparents, spouse, children, siblings, 
grandparents, grandchildren, mother-in-law, father-in-law, brothers and sisters-in law, 
sons and daughters-in law and relatives/others living in the same ~ousehold. A maximum 
of five (5) days may be used for sickness in the immediate family. 
Sick leave days may be granted in half-day or whole-day increments. 
Unused sick leave may accumulate without limit. 
Whenever possible, the employee must notify his or her Building Principal of the intended 
absence twenty-four (24) hours in advance. 
In situations where abuse of sick leave is reasonably suspected, the District shall have the right to 
require evidence or verification of the illness or injury causing the absence(s). 
When applicable, the bargaining unit member will produce a statement from hislher attending 
physician indicating his/her physical capabilities of perfonning the essential duties ofhislher 
position prior to return from sick leave or extended sick leave. 
Section 17.2 - Sick Leave Bank 
A sick leave bank shall be established to provide for salary continuation payments for members 
of the bargaining unit who are seriously ill or disabled and whose accumulated sick leave is 
exhausted. A three (3) day waiting period without pay shall be required before receipt of such 
salary continuation payments 
Initially the Bank will consist of one (1) day deducted from the accumulated leave of each unit 
member, with the exception of former Ilion Teachers Association members, as they have already 
contributed to the bank. Subsequent deductions will be made from all IMUT members. 
The bank will be administered jointly by the District's Business Manager and the President of the 
Association or hislher designee. All decisions relating to the granting or denial of salary 
continuation benefits and or the length of same shall be in their exclusive discretion. 
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An applicant must submit satisfactory proof of illness or disability. 
Unused days may be left in the bank eacll year to accumulate. 
An individual who is receiving salary continuation benefits from the bank at the end of the 
school year and whose illness or disability extends to the following year, must reapply to the 
Bank, if still eligible. 
A person who is collecting Worker's Compensation and who qualified for sick bank coverage 
may be paid on a pro-rata basis the difference between such payments and hislher salary. 
Should the total days in the sick leave bank fall below fifty (50) during the course of a school 
year, the bank will be replenished in accordance with the above provisions. Replellishment will 
be no more than two (2) times per year. 
Sick bank days will be allowed only for days which are normally work days. 
To be an eligible member of the Sick Leave Bank, a member must have contributed at least one 
day to the bank prior to any request for use of the Sick Leave Bank. Each new employee will 
contribute one (1) day to the sick bank 
No member of the bargaining unit may use more than one hundred and eighty (180) days in any 
three (3) year period. 
Section 17.3 - Personal Business Leave 
Bargaining unit employees shall be allowed a maximum of three (3) days leave per year for 
personal business that cannot be attended to during nonnal work hours. This leave is with pay 
and is not deducted fronl sick leave. All such requests will be made to the building principal. 
Personal leave days may be granted in half-day or full-day increments. Teachers will not be 
required to use a half (1/2) personal leave day if they need to leave the building for one class 
period or less, provided that the teacher can arrange for coverage ofhis or her duties. 
If a personal day is requested immediately before or after a holiday or vacation period, prior 
clearance must be obtained from the Superintendent, and the reason for the request documented 
in writing so as to establish that the day is not being used for the express purpose of extending 
the holiday or vacation period. 
The employee must give at least two (2) days' advance notice to the building principal prior to 
requesting personal leave, except in emergency situations. Notification of intended use of 
personal leave will be submitted in writing on a form to be provided by the District. 
The Association and the Superintendent will work together to discourage abuse of personal 
leave. 
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Unused personal leave will accrue to sick leave at the end of each year, up to the maximum 
amount of sick leave that may be accrued. 
Section 17.4 -Bereavement Leave 
Up to three (3) days in each instance of death in the employee's immediate family or household 
will be granted without loss ofpayor deduction from other leave. If a fourth or fifth day is 
needed, it will be charged to accrued sick/personal time. After five (5) days, upon approval of 
the Superintendent, it will be charged to accrued sick/personal time. Immediate family shall 
include the following: parents or persons taking the place of parents, spouse, children, siblings, 
grandparents, grandchildren, mother-in-law, father-in-law, brothers and sisters-in law, sons and 
daughters-in law and relatives/others living in the sanle household. 
For others not listed above, paid leave for up to three (3) days may be granted at the 
Superintendent's discretion. 
Section 17.5 - Unpaid Child Care Leave 
A child care or child-rearing leave of absence may be granted to bargaining unit members for a 
period not to exceed one (1) year. This leave of absence will be without pay. The request for 
unpaid leave must be made in writing to the Superintendent, and is subject to approval by the 
Board ofEducation. Requests for extensions of such unpaid leaves for additional periods shall 
be at the discretion of the Board of Education. 
'Child care (also referred to as child-rearing leaves) leaves may be requested after child birth or 
adoption. If an unpaid child care leave follows the mother's delivery birth, it shall begin on the 
date the physician certifies that the period of child bearing disability is ended, or when the 
employee's paid sick leave is exhausted, whichever occurs first. If the leave does not 
immediately follow the child bearing disability, it shall begin on a date agreed upon between the 
District and the employee. 
A bargaining unit member receiving child care leave shall terminate his or her leave at a 
semester break or prior to the commencement of classes in September and return to active 
employment unless the situation requires special consideration as determined by the 
Superintendent. 
Except in cases where it would be impossible to do so, the employee is expected to give at least 
ninety (90) days' notice of departure or return from such leaves. For leave which will begin, or 
end, when school opens in September, the employee shall give notice by April 1. These time 
limits exist in order to ensure that the District has time to secure an adequate replacement and 
locate a vacancy into which to place the returning employee. 
In situations involving adoptions, so that appropriate planning measures can be undertaken to 
provide for continuity of instruction to the students, the employee shall confidentially give as 
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much advance notice to the Superintendent as is possible under the circumstances of the intended 
commencement of the child care leave under this Section. 
Where more than one member of a family is employed by the District, only one family member 
may receive child care leave at a given time. In such cases, leave is limited to one leave, per 
family, per child. 
An employee may elect to continue health insurance coverage during a child care leave at his or 
her own expense. 
Section 17.6 - Other Leaves 
Military Service. The District shall grant military leave for ordered military service to 
bargaining unit employees in accordance with applicable federal and state laws. 
Jury duty. Bargaining unit members who must be absent for jury duty shall receive their full 
salary during such required attendance. In return the employee shall tum over any compensation 
received from the courts for such services except for meal allowances provided. 
Miscellaneous Leave. Requests for such other leaves of absence (paid or unpaid) shall be 
determined in the discretion of the Superintendent and subject to approval of the Board. 
Association Leave. A bargaining unit member may request a leave of absence for up to two (2) 
years without pay to serve as an elected official of the Association (local, state, national). Upon 
returning, the teacher will receive the same raise as if employed on a regular basis during the 
leave. 
Extension of Leave for Famity Illness. A bargaining unit member may request that a previously 
granted family illness leave be extended to a total of up to one (1) year of leave without pay for 
the continued serious illness of a member ofhis or her family. Appropriate medical proof or 
documentation in writing must be furnished in advance to the Superintendent. The granting of 
such extended leave is in the discretion of the Superintendent and subject to the approval of the 
Board. 
Bargaining unit members on approved extended leave without pay are eligible to continue their 
coverage under the District's health insurance plan and other benefits as allowed by law under 
COBRA at their own expense. 
Other Leaves.. Leaves of absence without pay for one (1) year for graduate study, research, 
travel or for other compelling personal reasons may be granted by the Board to tenured teachers 
on written request and on recommendation of the Superintendent of Schools. 
Return from Leave. A bargaining unit member, who returns to work from any approved 
extended leave with no sick leave balance, shall be advanced ten (10) days from hislher next 
year's sick leave allowance. These days are to be used exclusively for follow-up or physician's 
visits that are directly related to the illness, which necessitated the use of the sick bank. Any 
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days, or portions thereof, shall be deducted from the bargaining unit member's sick leave day 
allowance in the next school year. 
Should the bargaining unit member leave hislher employment before the succeeding school year, 
the cash value of the sick days advanced and used shall be deducted from the employee's final 
salary check. In the event there is a remaining balance owed the District after deduction from the 
departing member's final salary check, such balance due shall be the personal obligation of the 
individual. 
ARTICLE XVIII
 
MENTOR PROGRAM
 
A. Mentors are to be selected by the respective Building Principals from a pool of available 
teacher mentors that is to be supplied by the lMUT Executive Committee. 
B. Mentor Coordinator 
The Mentor Coordinator must be a member of the bargaining unit and shall be appointed by the 
Superintendent with input from the Association. The Mentor Coordinator will assist both 
mentors and new teachers in the following ways: 
• Help focus of Mentor-teacher relationships on support and guidance and be confidential; 
• provide mentor training and preparation to be paid by the District; 
• work with building principal to help assist in pairing mentors; 
• help resolve any conflicts between mentor and teacher; and 
• maintain records in confidence. 
The Mentor Coordinator will be relieved from all non-instructional duties. 
c. Mentors 
Generally, the mentor's primary role is to assist with new teacher development and help improve 
a beginning teacher's efficacy as problem solver and decision maker in the classroom by: 
• Guiding the beginning teacher's development into a skilled teaching professional; 
• providing planned and regular support; 
• critiquing his or her teaching practice; and 
• Encouraging self-reflection. 
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D. Mentees (Teachers receiving the assistance of Mentors) 
All first-year teachers and teachers new to the Central Valley Central School District shall: 
•	 Be available to participate in a one to two day seminar prior to the opening of school; 
•	 participate in the Mentoring Program during their fITst year; 
•	 maintain a Teacher Mentoring Program Log which is the personal property of the
 
mentee; and
 
•	 adhere to the guidelines in the Mentoring Plan for New Teachers at the Central Valley 
Central School District. 
E. Mentor Training 
The success of a mentoring program depends greatly on selecting good mentors, and the need for 
high quality, on-going mentor training and support. To ensure the mentoring experience is a 
successful one, the mentor must be prepared for the mentoring role. The District will pay all 
costs associated for mentor training. Mentors should not begin their work with the new teacher 
prior to participation in mentor training. 
Therefore, mentors shall be relieved from all non-instructional duties in order to be available to 
assist mentees assigned to non-instructional duties. 
F. Compensation 
Mentor coordinators will receive a stipend of .06 on the index schedule for school year work. If 
there are more than six mentors in the District the stipend shall be increased .01 for each mentor, 
but shall be capped at .10. For example, if there are eight mentors employed by the District the 
stipend for the mentor coordinator shall be .08, and if there are 10 or more mentors, the stipend 
shall be .10. 
A mentor should only assist one new teacher per year, but if circumstances warrant, a teacher 
may mentor a maximum of two new teachers per year. Mentors shall receive a stipend of .06 on 
the index schedule for school year work. The mentors will also be compensated at the 
professional development lin-service rate for all summer work for up to two (2) days. 
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ARTICLE XIX 
SALARYAND OTHER COMPENSATION 
Section 19.1. - Salary and Extra Duty Compensation 
A. Guidance personnel shall receive ten percent (10%) of their salary for the eleventh month 
of service (defined as twenty (20) additional work days per school year as jointly agreed by the 
staff and the Building Principal). 
B. The District shall provide direct deposit for all bargaining unit members. 
c. Payment for an earned. Masters Degree shall be Eight hundred dollars ($800.00). 
Official college transcripts will be required verification of graduate coursework completed. 
D. Payment for graduate and/or in-service credit will be as follows: 
For all transcripts received on and/or before October 31st, all contract salary adjustments will be 
made retroactive to September 1st of that school year. 
For all transcripts received on and/or before February 28th, contract salaries will be adjusted and 
pro-rated for the second semester (i.e., Second half) of that school year. 
E. Payment for graduate credit hours shall be seventy-nine dollars ($79.00) per hour. 
Pay for credit hours shall continue to be granted in blocks of six (6) hours. Any credit hours in 
excess of the BA+60 level must receive prior approval by the Superintendent to be credited for 
pay purposes. 
In-service training: 15 hours of in-service training equal's 1 credit hour. 
Only one (1) block of six (6) hours shall be granted for teachers supervising interns (i.e., student 
teachers) for pay purposes. A teacher may supervise a total of two interns and receive 3 graduate 
hours credit for each. 
F. Salary Increases for Existing Employees 
Upon its commencement of operations as the new Central Valley Central School District on 
July 1,2013, and prior to a demand for Recognition by the IMUT, the Board set its initial 
salaries and other tenns and conditions of employment for individuals whose positions are now 
included in the Bargaining Unit covered by this Agreement. At that time, the District initially 
provided certain salary increases to employees for the 2013-14 school year. As a result of 
collective negotiations with the lMUT during the 2013-14 school year, additional modifications 
to salaries have been agreed upon as follows: 
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2013-14 School Year 
Returning teachers employed throughout the 2013-14 school year shall receive additional 
individual salary for such services which shall be in the ranges of $700 - $2,000 plus, where 
applicable to certain teachers, other additional individual adjustments. Nurses and teaching 
assistants will receive individual salary modifications up to $1,200. These additional salary 
modifications and adjustments are based upon a memorandum negotiated by the Association and 
the Union covering all teachers. All such modifications made for the 2013-14 school year shall 
be added to the individual teachers' base salary for that school year and shall become the base 
salary for the 2014-15 school year. 
2014-15 School Year 
Returning teachers employed throughout the 2014-15 school year shall receive, effective July 1, 
2014, individual salary increases for such services in the amount 0[$1,500 plus, where 
applicable to certain teachers, other additional individual adjustments. Nurses shall receive a 
general salary increase of 3.13% plus individual adjustments, where applicable, for the 2014-15 
school year. Teaching assistants shall receive it salary increase plus individual adjustments, 
where applicable, between $500 - $1,000, for the 2014-15 school year. These salary increases 
and adjustments are based upon a memorandum negotiated by the Association and the Union 
covering all teachers. All such modifications made for the 2014-15 school year shall be added to 
the individual teachers' base salary for that school year. 
2015-16 School Year 
Returning teachers employed throughout the 2015-16 school year shall receive, effective July 1, 
2015, individual salary increases for such services in the amount of $1,700 plus, where 
applicable to certain teachers, other additional individual adjustments. Nurses shall receive a 
general salary increase of 3.06% plus individual adjustments, where applicable, for the 2015-16 
school year. Teaching assistants shall receive a salary increase plus individual adjustments, 
where applicable, between $500 - $1,000, for the 2015-16 school year. These salary increases 
and adjustments are based upon a memorandum negotiated by the Association and the Union 
covering all teachers. All such modifications made for the 2015-16 school year shall be added to 
the individual teachers' base salary for that school year. 
2016-17 School Year 
Returning teachers employed throughout the 2016-17 school year shall receive, effective July 1, 
2016, individual salary increases for such services in the amount of 3.15% added to their 2015­
16 base salary. Nurses shall receive a general salary increase of 3.15% plus individual 
adjustments, where applicable, for the 2016-17 school year. Teaching assistants shall receive a 
salary increase plus individual adjustments, where applicable, between $500 - $1,000, for the 
2016-17 school year. 
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G. Professional Development/Tutoring/In-Service Rates of Pay. The hourly rate of pay for 
approved in-service work will be $35.00 per hour for teaching the professional development 
class or approved tutoring of students beyond the regular teaching day. The rate for approved 
attendance at in-service programs shall be $25.00 per hour. 
H. The rate of pay for chaperoning co-curricular or athletic events shall be $15.00 per hour. 
The rate for Fitness Center supervisors shall be $12.00 per hour. 
I. The District will continue to offer the two (2) basic payroll options - 21 or 25 paychecks. 
All bargaining unit members will be paid bi-weekly on the payment selected by the individual 
bargaining unit member prior to the start of the academic year. The pay election shall remain the 
same each year unless changed, in writing, by the member. Once the first payroll of the school 
year is computed, no changes can be made to the election. 
The bi-weekly payment schedule may be adjusted to coincide with vacation and end oftenn. 
Professional Development 
A. The Board and the Association recognize the need for unit members to update their 
teaching skills and the need for professional growth during one's career in education. Both 
parties also recognize the potential for said growth through professional development. To 
facilitate this, a Committee shall be established in conformity with the Regulation of the 
Commissioner ofEducation. The members of the Professional Development Committee shall be 
designated for appointment in the following manner. 
The Board ofEducation shall appoint the members of the Committee, a majority of which shall 
be teachers. This committee shall recommend the District's Staff Development Plan to the Board 
ofEducation. 
The professional development plan shall be adopted each year by the Board of Education at a 
public meeting. Each year the Board of Education sh~ll evaluate the effectiveness of the plan. 
The Board of Education can adopt a multi-year plan or an annual plan, provided that in the case 
of a multi-year plan the Professional Development Committee shall be required to review the 
plan on an annual basis and submit to the Board ofEducation recommended revisions if 
necessary. 
This Committee shall have the following objectives: 
1. To determine through a needs analysis, the goals, objectives, strategies, activities 
and evaluation of those areas in which professional development would most benefit our staff 
and district. 
2. To align professional development with New York standards and assessments, 
student needs, including but not limited to linguistic, cultural diversity and special needs, and 
teacher capacities. 
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3. The articulation ofprofessional development across grade levels. 
4. To ensure that professional development is continuous and sustained and that the 
methods and approaches for delivering professional development have been shown to be 
effective. 
5. To measure the impact of the professional development on student achievement 
and teachers' practices. 
B. Unit members who attend in-service courses beyond the school day or year shall have the 
option to be paid an hourly rate or to be credited with "in-service". Both the hourly rate and the 
in-service equivalent shall be in accordance with the salary article of the contract. 
C. If serving as instructors for in-service courses, staff members will be paid in accordance 
with the hourly rate noted above. The time required to develop and/or instruct an in-service 
course shall be established by the instructor and approved by the Professional Development 
Committee within the limits of available funding. 
Section 19.2 - Newly Created Extracurricular DutieslPositions 
A. All extracurricular positions presently recognized by the Board of Education are 
contained in this agreement. 
B. Proposals for "new" extracurricular positions will be submitted to the Board of Education 
by the Superintendent. 
C. No new extracurricular positions will be created unless and until the Board of Education 
is convinced of their need. 
D. Once a new extracurricular position has been approved by the Board of Education, an 
appropriate fee schedule will be detennined. 
E. Appointments to all extracurricular positions are the result of Board of Education action. 
Unless stipulated otherwise, all extracurricular appointments are for one year. All appointments 
serve at the pleasure of the Board. 
ARTICLE XX 
RETIREMENT 
A. Sick Leave Conversion Upon Retirement: 
Upon submission of notice, by March 15, of intent to retire, a bargaining unit member who is 
eligible to retire pursuant to NYTRS or NYERS (whichever is applicable) shall be paid a stipend 
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of thirty dollars ($30.00) per day for the first fifty (50) days of accumulated sick days and forty 
dollars ($40.00) per day for the remainder of the unused accumulated sick leave. 
Payment for the above stipend shall be made no later than thirty (30) days following the 
retirement date. Payment for unused sick days will be paid by the District as an employer 
contribution to a 403b account determined by the retiree from a list of providers established by 
the Association and the District. 
This stipend will not apply where an employee has been laid off before meeting the credited 
service requirement or discharged. 
B. Retirement Incentive Benefit: 
This benefit shall be available only to bargaining unit members who will reach their first year of 
eligibility with credited service for normal retirement under NYTRS or NYERS (whichever is 
applicable to their position) and who satisfy the conditions noted herein. If the benefit is not 
elected during the employee's first year of eligibility it is waived by the employee. 
The bargaining unit member shall be paid four hundred dollars ($400) per year of service in the 
District. 
The bargaining unit member must have a minimum of fifteen (15) years of credited service in the 
Central Valley Central School District (inclusive ofprior services rendered in Ilion CSD or 
Mohawk CSD, if applicable) at the time of actual retirement. 
The eligible bargaining unit member must submit his/her notice of intent to retire by March 15 in 
the employee's first year of eligibility linder this Section. In the event that highly unusual 
circumstances or other compelling need are demonstrated by the otherwise eligible employee for 
not being able to comply with the above March 15 notice deadline, he or she may request that it 
be extended. Any such request must be submitted to the Superintendent who shall have 
exclusive discretion to grant or deny such extension. 
Payment of the above retirement incentive benefit shall be made no later than thirty (30) days 
following the employee's effective date of retirement. Such payment shall be made by the 
District as an employer contribution to a 403b account determined by the retiree from a list of 
providers established by the Association and the District. 
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ARTICLE XXI 
COMPLETE AGREEMENT 
The parties acknowledge that during the period preceding the execution of this Agreement, they 
had the opportunity to make any and all such proposals as might legally be the subject of 
bargaining between them~ To the extent that as a result of these proposals and negotiations 
which followed, agreements were reached between the parties~ This Agreement, fully and 
completely, sets forth all agreements or understandings that are binding to the parties~ 
ARTICLE XXII 
DURATION OF CONTRACT 
This Agreement shall be effective upon ratification by the Association and subsequent approval 
by the Board of Education and shall terminate at 12:00 midnight on June 30, 2017~ 
AGREED: 
Central Valley Central School District 
By:~ -+--a_~_~_Date: ~:>I.:2tJ,C:::<OIY 
Gary Tutty 
Interim Superintendent 
Ilion Mohawk United Teachers 
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APPENDIX A
 
MINIMUM SALARY AMOUNTS
 
Minimum starting salaries for all unit members. Superintendent of Schools will have authority to hire 
above these minimums as the market dictates. For teachers, the stipend for a Masters degree shall be 
in addition to the amounts shown below. 
Teachers 
2014-15 
Base = $37,000 
Hours = $79 
Masters = $800 
B - plus 0 $37,000 
B - plus 6 $37,474 
B - plus 12 $37,948 
B - plus 18 $38,422 
B - plus 24 $38,896 
B - plus 30 $39,370 
B - plus 36 $39,844 
B - plus 42 $40,318 
B - plus 48 $40,792 
B - plus 54 $41,266 
B - plus 60 $41,740 
2015-16 2016-17 
Base = 
Hours = 
Masters = 
B - plus 0 
B - plus 6 
B - plus 12 
B - plus 18 
B - plus 24 
B - plus 30 
B - plus 36 
B - plus 42 
B - plus 48 
B - plus 54 
B -'plus 60 
$37,500 Base = $38,000 
$79 Hours = $79 
$800 Masters = $800 
$37,500 B - plus 0 $38,000 
$37,974 B - plus 6 $38,474 
$38,448 B - plus 12 $38,948 
$38,922 B - plus 18 $39,422 
$39,396 B - plus 24 $39,896 
$39,870 B - plus 30 $40,370 
$40,344 B - plus 36 $40,844 
$40,818 B - plus 42 $41,318 
$41,292 B - plus 48 $41,792 
$41,766 B - plus 54 $42,266 
$42,240 B - plus 60 $42,740 
Teaching Assistants - salary is for 1260 hours per year (180 days x 7 hours/day) * 
r-----------------~ 
Salary * 
2014-15 
$12,500 Salary * 
2015-16 
$13,500 Salary * 
2016-17 
$14,000 
Registered Nurse
hours/day) * 
s - salary is for 1260 hours per year (180 days x 7 
2014-15 2015-16 2016-17 
Salary * $28,500Salary * $28,000 Salary * $29,000 
* should there be a need to work more than 1260 hoursJ the hourly rate will be calculated at 1260 
and additional hours in contract will be at that rate. 
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APPENDIXB
 
EXTRACURR1CULAR SALARY SCHEDULE
 
Years = 2014-15 2015-16 2016-17 
Base from which to 
calculate = $35,000 
Increase for each year exp = 4.00% 
Years 
Exp 1 2 3 4 5 6 7 8 9 10 
Index 
0.10 $3/500 $3,640 $3,786 $3,937 $4,094 $4,258 $4/428 $4,605 $4,789 $4,981 
0.09 $3,150 $3,276 $3,407 $3,543 $3,685 $3,832 $3,985 $4,144 $4/310 $4,482 
0.08 $2/800 $2,912 $3/028 $3,149 $3,275 $3 j 406 $3,542 $3,684 $3,831 $3,984 
0.07 $2,450 $2,548 $2,650 $2,756 $2,866 $2,981 $3,100 $3,224 $3,353 $3,487 
0.06 $2,100 $2,184 $2,271 $2,362 $2,456 $2,554 $2,656 $2,762 $2/872 $2,987 
0.05 $1,750 $1,820 $1,893 $1,969 $2,048 $2,130 $2 j 215 $2,304 $2,396 $2,492 
0.04 $1,400 $1,456 $1/514 $1,575 $1,638 $1,704 $1,772 $1,843 $1,917 $1,994 
0.03 $1,050 $1,092 $1,136 $1,181 $1,228 $1,277 $1,328 $1,381 $1/436 $1,493 
0.02 $700 $728 $757 $787 $818 $851 $885 $920 $957 $995 
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APPENDIX C-1
 
CO-CURRICULAR AND EXTRA DUTY COMPENSATION - NON-ATHLETIC
 
Arts in Education 
Assistant to Musical 
Band/Pep Band Director 
Bookstore 
Breakfast Monitor (20-30 min.) 
Class Advisor (Freshman) (2) 
Class Advisor (Junior/Senior) (4) 
Class Advisor {Sophomore} (2) 
Debate 
High School Dept. Chairs 
Elementary Grade Level Chairs 
Middle School Dept. Chairs 
Director of HS Musical Production 
District Health Coordinator 
Drama Club Advisor 
Ecology Club Advisor 
Elementary Art Club 
Elementary Yearbook 
Foreign Exchange Coordinator 
Guidance Director 
High School Quiz 
Website 
Index 
0.05 
0.02 
0.02 
0.05 
0.05 
0.02 
0.04 
0.02 
0.03 
0.06 
0.04 
0.04 
0.08 
0.03 
0.02 
0.03 
0.03 
0.03 
0.02 
0.08 
0.02 
0.03 
Index 
International Club 0.02 
MS Honor Society 0.04 
MSJazz Band 0.03 
MS Select Choir 0.03 
MS Student Council 0.03 
MS Newspaper 0.03 
High School Newspaper 0.03 
Sr. High Key Club 0.03 
Language Club Advisors 0.03 
Marching Band/Pep Band Ass't. 0.02 
High School Math Club 0.03 
Mock Trial 0.02 
Mentor 0.06 
Odyssey of the Mind 0.02 
MSArt Club 0.03 
HS Art Club 0.03 
Sr. High Honor Society Advisor 0.03 
Sr. High Jazz Band 0.04 
Sr. High Select Choir 0.04 
Sr. High Student Council (2) 0.05 
Sr. High Yearbook (2) 0.06 
Detention Officer 0.04 
Writing Club 
Ski Club 
MS Builder's Club 
MS Girls on the Run 
MS WEB Program 
MS Boys Intramurals 
MS Culinary Club 
MS Ski and Snowboard Club 
MS Patrol Club 
MS Speech and Debate Club 
Intermural- MS & Elem. 
0.03 
0.03 
0.03 
0.03 
0.02 
0.03 
0.02 
0.02 
0.03 
0.03 
0.06 
Traffic Monitors AM/PM 0.05 
MS Bridge Bldg. Program 0.02 
Rachel's Challenge/Jarvis Way 0.03 
MS No Guts No Glory 0.03 
MS Girls lntramurals 0.03 
MS Dance Club 0.02 
MS Power Hour 0.05 
MS Green Team 0.02 
MS Production and News Club 0.03 
MS School Store 0.02 
APPENDIX C-2
 
EXTRA CURRICULAR ATHLETICS SALARY SCHEDULE
 
SPORT 
Football 
Fall Cheerleading 
Field Hockey 
Soccer 
Cross Country 
Tennis 
INDEX 
Varsity Boys .10 
Assistant - Varsity Boys (2) .07 
Jr. Varsity Boys (2) .06 
Modified Boys (2) .05 
Varsity Girls .07 
Jr. Varsity Girls .06 
Varsity Girls .10 
Jr. Varsity Girls .06 
Modified Girls .os 
Varsity Boys .10 
Jr. Varsity Boys .06 
Modified Boys .05 
Varsity Girls .10 
Jr. Varsity Girls .06 
Modified Girls .05 
Varsity, JV Boys .08 
Varsity, JV Girls .08 
MS Boys/Girls .05 
Varsity Girls .06 
Varsity Boys .06 
Basketball 
Winter Cheerleading 
Volleyball 
Bowling 
Wrestling 
Golf 
Varsity Boys .10 
Jr. Varsity Boys .06 
8th Grade Boys .05 
7th Grade Boys .05 
Varsity Girls .10 
Jr. Varsity Girls .06 
8th Grade Girls .05 
7th Grade Girls .05 
Varsity Girls .07 
Jr. Varsity Girls .06 
Varsity Boys .08 
Jr. Varsity Boys .06 
Varsity Girls .08 
Jr. Varsity Girls .06 
Modified Girls .05 
Varsity Boys .06 
Varsity Girls .06 
Varsity Boys .10 
Asst. Varsity (1) .08 
Jr. Varsity Boys .06 
Modified Boys .05 
Varsity Boys .06 
Track Varsity Boys .08 
Ass't. Varsity Boys .06 
Modified Boys .05 
Varsity Girls .08 
Ass't. Varsity Girls .06 
Modified Girls .05 
Indoor Track Varsity .06 
Baseball Varsity Boys .08 
Modified Boys .05 
Softball Varsity Girls .08 
Modified Girls .05 


